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Dr. Rudy Crew 
 
Dr. Rudolph F. “Rudy” Crew has made it his life’s work to overhaul and strengthen America’s public 
education system. His 30-year career has spanned from the classroom to the chancellorship of the 
nation's largest school district, New York City Public Schools.  
 
Since 2009, he has been a professor in the Rossier School of Education at the University of Southern 
California. He also serves as president of the K-12 division of Revolution Prep, which seeks to use 
technology to improve math instruction and graduation rates in urban school districts. 
 
Dr. Crew’s mission is to improve student achievement, especially for poor and minority students. To 
that end, Crew worked closely with all stakeholders, first in New York and then in Miami, to place 
those cities’ lowest-performing schools in virtual districts whose boundaries were defined by student 
need, not geography. New York’s "Chancellor’s District" schools and Miami’s "School Improvement 
Zone" schools both used research-based practices to accelerate the pace of student learning.  
 
As chancellor of New York City Public Schools – the nation’s largest district, with a million students --  
Dr. Crew led a number of reforms, including adoption of curriculum standards for all schools, 
elimination of tenure for principals, and the introduction of school-based budgeting.  
 
In Miami-Dade County Public Schools, he strengthened math instruction and created paths for more 
English Language Learners and students of color and poverty to gain college entry with improved ACT 
and SAT scores. He also started The Parent Academy, which served more than 100,000 parents with 
course and workshops designed to help them support their students’ education. 
 
In his career, Dr. Crew has served in leadership for diverse districts: in addition to Miami-Dade and 
New York, Boston, Sacramento, several smaller California districts, and Tacoma, Wash. He has led 
school reform initiatives for a private foundation, directed the Institute for K-12 Leadership at the 
University of Washington and has been a university professor. Early in his career, he was a teacher 
and principal in middle and high schools in Massachusetts and California.  


Dr. Crew’s book, Only Connect: The Way to Save Our Schools, was published in 2007. 


Crew has served on many boards, including the Lincoln Center for the Performing Arts and the Public 
Education Network, and is the recipient of many awards, including the NAACP Educational Leadership 
Award, the Arthur Ashe Leadership Award, and the National Superintendent of the Year from the 
American Association of School Administrators in 2008.  
 
He is a graduate of Babson College in Wellesley, Mass., and earned his master’s degree and doctorate 
in education from the University of Massachusetts, Amherst. 
 


(See reverse for references and a timeline of his career.) 







Career Timeline 
 
TEACHER, 1972 to 1975 


 Worchester Career Opportunity Program, Mass. 


 Pasadena Alternative School, Calif.  
 
SCHOOL ADMINISTRATOR, 1975 to 1983 


 Coordinator of magnet programs, staff development, Boston English High, Mass. 


 Principal, San Antonio High, Claremont, Calif. 


 Principal, Monroe Junior High, Inglewood, Calif. 


 Assistant to Superintendent, Inglewood Unified School District 


 Principal, Hawthorne High, Hawthorne, Calif. 
 
SCHOOL DISTRICT ADMINISTRATION 


 Assistant Superintendent, Instruction and Personnel, Duarte, Calif., 1983-85 


 Deputy Superintendent, Curriculum and Instruction, Boston Public Schools, Mass. 1985-87 


 Superintendent, Sacramento City Unified School District, Calif., 1989-93 (51,000 students) 


 Superintendent, Tacoma School District, Wash., 1993-95 (32,000 students) 


 Chancellor, New York City Public Schools, 1995-2000  (1,000,000 students) 


 Superintendent, Miami-Dade County Public Schools, Miami, 2004-08 (356,000 students) 
 
UNIVERSITY, PRIVATE, NON-PROFIT LEADERSHIP 


 Executive Director, Institute for K-12 Leadership, University of Washington, Seattle, 2000-2001 


 Director, District Reform Initiatives, Stupski Foundation, Mill Valley, Calif., 2001-04 


 President, Global Partnership Schools, 2008-2011 


 Revolution Prep: President, K12 Division, 2011 to present 


 Professor of Clinical Education, University of Southern California, Rossier School of Education, 
2009 to present 








RUDOLPH F. CREW      
                  


 


PROFESSIONAL EXPERIENCE 
 


2009 to Present Professor of Clinical Education 


 University of Southern California, Rossier School of Education 


 


2011 to Present Revolution Prep: President, K14 Division 


 Built infrastructure and merged technology solutions into the work of 


 mathematics instruction and increasing graduation rates within urban 


school districts. 


 


2008 to 2011 President, Global Partnership Schools 


 Built national and international turnaround model with focus on 


leadership and career pathways. 


 


2004 to 2008 Superintendent of Schools, Miami-Dade County Public 


Schools, Miami, Florida (Enrollment:  355,951)  
 


2001 to 2004   Director, District Reform Initiatives, Stupski Foundation,  


Mill Valley, California   
 


2000 to 2001    Executive Director, Institute for K-12 Leadership, 


    University of Washington, Seattle, Washington   
 


1995 to 2000   Chancellor, New York City Public Schools 


    Brooklyn, New York (Enrollment:  1,000,000)  
 


1993 to 1995   Superintendent of Schools, Tacoma School District 10  


    Tacoma, Washington (Enrollment:  32,000)   
 


1989 to 1993  Superintendent of Schools, Sacramento City Unified School 


 District, Sacramento, California (Enrollment:  51,000)   
 


1987 to 1989   Deputy Superintendent, Division of Instruction 


    Sacramento City Unified School District, Sacramento, 


    California 
 


1985 to 1987   Deputy Superintendent, Curriculum & Instruction 


Boston Public School System, Boston, Massachusetts 


    (Enrollment:  57,000)   
 


1983 to 1985   Assistant Superintendent, Instruction/Personnel, 


    Duarte, California (Enrollment:  4,000)   
 


1980 to 1983   Principal, Hawthorne High School, Centinela Valley Union 


    High School District, Hawthorne, California  


     (Enrollment:  2,600)   
 


1979 to 1980   Administrative Assistant to the Superintendent, Inglewood 


Unified School District, Inglewood, California 







(Enrollment:  11,000)   
 


1978 to1979   Principal, Monroe Junior High School, Inglewood 


Unified School District, Inglewood, California 


    (Enrollment:  1,200)   
 


1976 to 1978   Principal, San Antonio High School, Claremont, California 


    (Enrollment:  300)   
 


1975 to 1976   Coordinator of Magnet Programs/Staff Development  


    Boston English High School, Boston, Massachusetts 


    (Enrollment:  2,200)   


 
RELATED PROFESSIONAL EXPERIENCE 
 


Member, Board of Directors & President 


Global Partnership Schools, New York, NY 


 


Member, Clinton Global Initiative 


New York, NY 


  


Associate in Education, Harvard Graduate School of Education,  


Urban Superintendent Program (1992 – Present) 
 


Educational Consultant, St. Louis Public Schools, St. Louis, MO (2003) 
 


Edwin J. O’Leary Chair in Financial Management  


College of Education, University of Illinois at Urbana-Champaign 
 


Adjunct Professor, University Of Washington Tacoma, Tacoma, WA (1995) 
 


Adjunct Assistant Professor, California State University, Sacramento, CA (1992 – 1996) 
 


Adjunct Professor, Lesley College, Cambridge, MA (1990 – 1996) 
 


Adjunct Assistant Professor, California State University, Los Angeles, CA (1982 – 1985) 
 


Secondary Teacher, Pasadena Alternative School, Pasadena Unified School District 


Pasadena, CA (1973 – 1975) 
 


Secondary Teacher, Worcester Career Opportunity Program, Worcester Public School Department, 


Worcester, MA (1972 – 1973) 


 
BUSINESS & COMMUNITY LEADERSHIP 
 


Al Shanker Institute, Board Member       


 


Public Education Network, Board Member 


 


Communities in Schools, Board Member    
 


eChalk Systems (New York, NY), Board Member 


     







TURN/Broad Project, Advisory Board      


 


Fred Hutchinson Cancer Research Center (Seattle, WA), Board of Trustees  


 


 


 
AWARDS 
 


National Superintendent of the Year (2008)      


 Presented by the American Association of School Administrators 


 


Connect-ED Leadership Through Communication (2008) 


 Presented by the NTI Group, AASA and NSPRA 


 


Florida Superintendent of the Year (2008)      


 Presented by the Florida Association of District School Superintendents     


 


Spirit of Excellence Award (2007)  


Presented by the Minority Development & Empowerment, Inc. 


 


Florida Superintendent’s Volunteer/Community Involvement Award (2007) 


Presented by the Florida Association of Partners in Education  


 


Vann Miller Award for Outstanding Educational Administrator (2003) 


Presented by the Illinois Association of School Administrators  


 


Living the Dream Award (1997) 


Presented by New York Governor George Pataki  


 


Educational Leadership Award (1997) 


Presented by the New York City Chapter NAACP President 


 


Educational Leadership Award (1997) 


Recognition for Outstanding Service and Commitment to Students of Our Schools. 


Presented by the Jewish Teacher Community Chest Headquarters Chapters 


 


Outstanding Educator Award (1997) 


Presented by the Metropolitan Black Bar Association 


 


Arthur Ashe Leadership Award (1996) 


Presented by the Arthur Ashe – Athletic Association, Inc. 


 


The Executive Educator 100 (February 1993) 


Cited as one of the Top 100 Educators in North America by the The Executive Educator 


 
 


EDUCATIONAL RESEARCH AND AFFILIATIONS 


 


Carnegie Foundation’s Commission on Mathematics and Science Education, Member  







 


USC Rossier School of Education, Board of Councilors  


 


National Superintendents Roundtable  


 


Public Education Network, Board Member  
 


National Research Council’s Committee on Scientific Principles of Education Research, Education Task 


Force  
 


Economic Policy Institute, Washington, DC  
 


Washington Association of Black School Educators    
 


American Association of School Administrators  
 


National Center for Educational Accountability, Broad Prize for Urban Education, Review Board 


Member  
 


Committee on Scientific Principles of Education Research, The National Academics, National Research 


Council, Center for Education, Washington, D.C.  
 


Professional Personnel Development Working Group, Joint Committee to Develop a Master Plan for 


Education, Institute for Education Reform, California State University, Sacramento  
 


The College Board Inspiration Awards, Member, Review Panel  


 
EDUCATION 
 


University of Massachusetts, Amherst, Massachusetts  


Doctorate of Education, Educational Administration, 1978  
 


University of Massachusetts, Amherst, Massachusetts 


Master of Arts, Urban Education, 1973 
 


Babson College, Wellesley, Massachusetts 


Bachelor of Arts, Management, 1972 


 
PUBLICATIONS 
 


Only Connect: The Way to Save Our Schools (Farrar, Straus and Giroux)   August 7, 2007 
 

















Chief Education Officer Deliverables 
 


1) Design, organize and implement a state-level P-20 system. 


 Build a unified public education system to support effective teaching and learning and 


promote student success from early childhood through college and career readiness. SB 


1581 gives the CEdO expanded authority over other education officials to move this 


forward. 


 
2) Develop an outcomes-based budget for education within the framework of the 


Governor’s statewide 10-year budget project. 


 Focus state funding on the most effective investments to prepare Oregonians for lifelong 


learning, rewarding work and engaged citizenship. The CEdO will work with the 


Governor, the Governor’s program funding team for education and the OEIB to develop 


an outcomes-based budget for the P-20 education system for 2013-15.  


 
3) Oversee the implementation and advance the use of Achievement Compacts for all 


public education entities in Oregon. 


 Use the new Achievement Compacts mandated by SB 1581 to focus the efforts of all 


public schools on the state’s high school and college completion goals, encourage a 


shared responsibility among educators for student success across the education 


continuum, promote communications and accountability between the state and its 


education entities and ensure success for all Oregon students.  


  
4) Ensure the timely development of a longitudinal data base. 


 Establish a common data system to guide investments and support teaching and 


learning across the education continuum. Work is already underway to operationalize 


the early stages of the data base and to complete the ROI work by June. This work is 


staffed by the Oregon Department of Education and funded in part by a federal grant. 


 
5) Oversee the implementation of the reorganization plan for early childhood services. 


 Align early childhood services to ensure that children are ready to learn when they enter 


kindergarten. The new position of Early Childhood Systems Director remains to be filled. 


The CEdO will direct and control this position. 


 
6) Direct the work of the Higher Education Coordinating Commission. Reach agreement 


on the terms for university boards within the Oregon University System. 


 The new Higher Education Coordinating Commission, which takes office in July, will be 


responsible for convening a work group on the cost of text books, preparing a report to 


the legislature on partnering with Western Governors University and addressing the 


awarding of credit for prior learning. 


 Until at least July 2013, the Chief Education Officer or designee will be responsible for 


carrying out the functions of the HECC’s executive director. 


 A legislative Special Committee, with eight legislators and two OEIB members, will take 


up the development of recommendations for the creation of independent university 


boards. 
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accommodation should be made at least 72 hours in advance. 
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Parkrose High School 
12003 NE Shaver Street, Portland, OR 97220 


 


AGENDA 
 
 
This meeting will be streamed live  
 
1. Welcome and Roll Call  
 
2. Possible Executive Session to Consider the Hiring of Chief Education Officer, 


Pursuant to ORS 192.660(2)(a) 
 
4. Chief Education Officer Selection 


 Report on process 


 Report on terms of employment 


 Introduction of candidate  


 Board action on appointment and terms of employment 
 
5. Adjournment 
 
 



http://www.ode.state.or.us/search/page/?id=3310
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May 29, 2012 
 
To:  Members, Oregon Education Investment Board 
 
From: Julia Brim-Edwards, Chair 


Chief Education Officer Screening Panel 
Members: Kay Toran, Hanna Vaandering, Lynne Saxton, Ed Ray 
Tim Nesbitt and Ben Cannon, Governor’s Office.   
 


Subject:   Recruitment and Hiring of Oregon’s Chief Education Officer 
 


 
RECRUITMENT – SCREENING PANEL   
Governor Kitzhaber appointed a five-member screening panel for the Chief Education Officer in 
fall of 2011.  The charge was to hire a recruitment firm, build a position description, and work 
with the firm to recruit, interview and reference candidates.  The Screening Panel was to then 
make a recommendation to the Governor on a candidate or candidates to consider for 
advancement to the full Oregon Education Investment Board (OEIB).   
 
POSITION DESCRIPTION -- COMMUNITY ENGAGEMENT  
The Screening Panel used as the foundation for the position description the deliverables related 
to the Chief Education Officer outlined in Senate Bill 909.  In building the position description the 
screening panel and its members met with a diverse group of Oregon leaders, stakeholders, 
and organizations to hear perspectives on the core competencies, skills, and experience that 
the screen panel should seek in the candidates for the position.   
 
The groups and individuals engaged during this process included: 


 University presidents, both regional and statewide; members of the Board of Higher 
Education  


 Oregon Community College presidents 


 K-12 School Superintendents 


 Teachers and union representatives 


 Oregon Education Investment Board members – representing a range of stakeholders 


 State Superintendent of Public Instruction 


 Oregon School Board Association leadership and members 


 Business association leaders 


 Parent advocacy groups 


 Student representatives 
 
In addition, members of the public had an opportunity to weigh in on the draft position 
description and provide information and recommendations to inform the Screening Panel’s 
work.  More than 250 Oregonians responded to the online survey, and the OEIB meetings 
provided an opportunity for public comment in December and January.   
 
As part of that process, it was identified that additional clarification needed to be made in the 
authorities granted to the Chief Education Officer.  As a result, the Governor and OEIB 
successfully advanced legislation in the 2012 legislative session to make these statutory 
clarifications.   







 


 


 
RECRUITMENT FIRM 
Through a competitive process, the Screening Panel selected Greenwood/Asher (GA) to assist 
the Panel in the recruitment of the Chief Education Officer.   
  


ADVERTISEMENT 
Greenwood/Asher worked through the Barnard Hodes Group and with Claire Speidel to 
place advertisements for the Chief Education Officer position.  Advertisements were 
placed in the following: Chronicle of Higher Education (publication and website) and 
online at DIVERSE, Hispanic Outlook, Inside Higher Education, American Association of 
School Administrators, the National Council of Nonprofits and the Foundation Center. 


 
MARKET SEGMENTATION – Outreach 
Five hundred and sixty-four (564) contacts were made in the search by 
Greenwood/Asher & Associates (G/A). One hundred and ninety-five (195) nominations 
were received from outreach calls by G/A and from members of the Screening Panel 
and the Oregon community. 
 
DIVERSITY OUTREACH 
About 564 source and prospect contacts were made.  Of those, 210 (37%) of the 
contacts were to females, and 354 (63%) were to males. Contacts were made with many 
candidates to create a diverse pool of active candidates 
 


   
PROSPECT REVIEW; FIRST, SECOND, AND THIRD INTERVIEWS  
On March 22, the Screening Panel met to review leading prospects for consideration.  The 
panel invited 11 candidates from the 52 applicants for first interviews. Ten candidates 
participated in the first round of interviews on April 1 and 2, 2012. Based on first interviews, four 
candidates participated in a second round of interviews.  On May 4, Governor Kitzhaber and all 
the members of the Screening Panel interviewed three candidates.   
 
REFERENCING; BACKGROUND CHECKS; TERMS OF EMPLOYMENT 
The screening panel and the consultants completed a 360-degree reference checking process, 
including calling supervisors, peers and direct reports for three candidates. Additionally, all of 
the finalists gave permission to call sources who knew their work, but who had not been 
included in the reference lists candidates provided. The screening panel met to report on the 
results of the reference calls. Extensive background checks, academic credential confirmation, 
and follow-up referencing was completed.  Terms of employment were also discussed and 
agreed to by each of the candidates.   
 
On May 24, the Screening Panel completed its work, meeting with the Governor to share 
recommendations on the qualifications of the three finalists.   








Thursday, May 31, 2012  
Special Meeting  
Parkrose High School  
Library  
12003 NE Shaver Street  
Portland, OR 97220    
 


Materials packet includes: 


•Meeting minutes  


•Meeting Agenda  


•Overview of the Chief Education Officer selection process  


•Chief Education Officer deliverables  


•Dr. Rudy Crew bio   


•Dr. Rudy Crew CV  


•Dr. Rudy Crew consulting activities memo   


•Dr. Rudy Crew Letter of Interest   


















