3

V.

For the best experience, open this PDF portfolio in
Acrobat X or Adobe Reader X, or later.

Get Adobe Reader Now!



http://www.adobe.com/go/reader


Dr. Rudy Crew

Dr. Rudolph F. “Rudy” Crew has made it his life’s work to overhaul and strengthen America’s public
education system. His 30-year career has spanned from the classroom to the chancellorship of the
nation's largest school district, New York City Public Schools.

Since 2009, he has been a professor in the Rossier School of Education at the University of Southern
California. He also serves as president of the K-12 division of Revolution Prep, which seeks to use
technology to improve math instruction and graduation rates in urban school districts.

Dr. Crew’s mission is to improve student achievement, especially for poor and minority students. To
that end, Crew worked closely with all stakeholders, first in New York and then in Miami, to place
those cities’ lowest-performing schools in virtual districts whose boundaries were defined by student
need, not geography. New York’s "Chancellor’s District" schools and Miami’s "School Improvement
Zone" schools both used research-based practices to accelerate the pace of student learning.

As chancellor of New York City Public Schools — the nation’s largest district, with a million students --
Dr. Crew led a number of reforms, including adoption of curriculum standards for all schools,
elimination of tenure for principals, and the introduction of school-based budgeting.

In Miami-Dade County Public Schools, he strengthened math instruction and created paths for more
English Language Learners and students of color and poverty to gain college entry with improved ACT
and SAT scores. He also started The Parent Academy, which served more than 100,000 parents with
course and workshops designed to help them support their students’ education.

In his career, Dr. Crew has served in leadership for diverse districts: in addition to Miami-Dade and
New York, Boston, Sacramento, several smaller California districts, and Tacoma, Wash. He has led
school reform initiatives for a private foundation, directed the Institute for K-12 Leadership at the
University of Washington and has been a university professor. Early in his career, he was a teacher
and principal in middle and high schools in Massachusetts and California.

Dr. Crew’s book, Only Connect: The Way to Save Our Schools, was published in 2007.

Crew has served on many boards, including the Lincoln Center for the Performing Arts and the Public
Education Network, and is the recipient of many awards, including the NAACP Educational Leadership
Award, the Arthur Ashe Leadership Award, and the National Superintendent of the Year from the

American Association of School Administrators in 2008.

He is a graduate of Babson College in Wellesley, Mass., and earned his master’s degree and doctorate
in education from the University of Massachusetts, Amherst.

(See reverse for references and a timeline of his career.)





Career Timeline

TEACHER, 1972 to 1975
e Worchester Career Opportunity Program, Mass.
e Pasadena Alternative School, Calif.

SCHOOL ADMINISTRATOR, 1975 to 1983
e Coordinator of magnet programs, staff development, Boston English High, Mass.
e Principal, San Antonio High, Claremont, Calif.
e Principal, Monroe Junior High, Inglewood, Calif.
e Assistant to Superintendent, Inglewood Unified School District
e Principal, Hawthorne High, Hawthorne, Calif.

SCHOOL DISTRICT ADMINISTRATION
e Assistant Superintendent, Instruction and Personnel, Duarte, Calif., 1983-85
e Deputy Superintendent, Curriculum and Instruction, Boston Public Schools, Mass. 1985-87
e Superintendent, Sacramento City Unified School District, Calif., 1989-93 (51,000 students)
e Superintendent, Tacoma School District, Wash., 1993-95 (32,000 students)
e Chancellor, New York City Public Schools, 1995-2000 (1,000,000 students)
e Superintendent, Miami-Dade County Public Schools, Miami, 2004-08 (356,000 students)

UNIVERSITY, PRIVATE, NON-PROFIT LEADERSHIP
e Executive Director, Institute for K-12 Leadership, University of Washington, Seattle, 2000-2001
e Director, District Reform Initiatives, Stupski Foundation, Mill Valley, Calif., 2001-04
e President, Global Partnership Schools, 2008-2011
e Revolution Prep: President, K12 Division, 2011 to present
e Professor of Clinical Education, University of Southern California, Rossier School of Education,
2009 to present






RuDOLPH F. CREW

PROFESSIONAL EXPERIENCE

2009 to Present

2011 to Present

2008 to 2011

2004 to 2008

2001 to 2004

2000 to 2001

1995 to 2000

1993 to 1995

1989 to 1993

1987 to 1989

1985 to 1987

1983 to 1985

1980 to 1983

1979 to 1980

Professor of Clinical Education
University of Southern California, Rossier School of Education

Revolution Prep: President, K14 Division

Built infrastructure and merged technology solutions into the work of
mathematics instruction and increasing graduation rates within urban
school districts.

President, Global Partnership Schools
Built national and international turnaround model with focus on
leadership and career pathways.

Superintendent of Schools, Miami-Dade County Public
Schools, Miami, Florida (Enrollment: 355,951)

Director, District Reform Initiatives, Stupski Foundation,
Mill Valley, California

Executive Director, Institute for K-12 Leadership,
University of Washington, Seattle, Washington

Chancellor, New York City Public Schools
Brooklyn, New York (Enrollment: 1,000,000)

Superintendent of Schools, Tacoma School District 10
Tacoma, Washington (Enrollment: 32,000)

Superintendent of Schools, Sacramento City Unified School
District, Sacramento, California (Enroliment: 51,000)

Deputy Superintendent, Division of Instruction
Sacramento City Unified School District, Sacramento,
California

Deputy Superintendent, Curriculum & Instruction
Boston Public School System, Boston, Massachusetts
(Enrollment: 57,000)

Assistant Superintendent, Instruction/Personnel,
Duarte, California (Enrollment: 4,000)

Principal, Hawthorne High School, Centinela Valley Union
High School District, Hawthorne, California
(Enrollment: 2,600)

Administrative Assistant to the Superintendent, Inglewood
Unified School District, Inglewood, California





(Enrollment: 11,000)

1978 t01979 Principal, Monroe Junior High School, Inglewood
Unified School District, Inglewood, California
(Enrollment: 1,200)

1976 to 1978 Principal, San Antonio High School, Claremont, California
(Enrollment: 300)

1975 to 1976 Coordinator of Magnet Programs/Staff Development
Boston English High School, Boston, Massachusetts
(Enrollment: 2,200)

RELATED PROFESSIONAL EXPERIENCE

Member, Board of Directors & President
Global Partnership Schools, New York, NY

Member, Clinton Global Initiative
New York, NY

Associate in Education, Harvard Graduate School of Education,
Urban Superintendent Program (1992 — Present)

Educational Consultant, St. Louis Public Schools, St. Louis, MO (2003)

Edwin J. O’Leary Chair in Financial Management
College of Education, University of Illinois at Urbana-Champaign

Adjunct Professor, University Of Washington Tacoma, Tacoma, WA (1995)

Adjunct Assistant Professor, California State University, Sacramento, CA (1992 — 1996)
Adjunct Professor, Lesley College, Cambridge, MA (1990 — 1996)

Adjunct Assistant Professor, California State University, Los Angeles, CA (1982 — 1985)

Secondary Teacher, Pasadena Alternative School, Pasadena Unified School District
Pasadena, CA (1973 — 1975)

Secondary Teacher, Worcester Career Opportunity Program, Worcester Public School Department,
Worcester, MA (1972 — 1973)

BUSINESS & COMMUNITY LEADERSHIP

Al Shanker Institute, Board Member
Public Education Network, Board Member

Communities in Schools, Board Member

eChalk Systems (New York, NY), Board Member





TURN/Broad Project, Advisory Board

Fred Hutchinson Cancer Research Center (Seattle, WA), Board of Trustees

AWARDS

National Superintendent of the Year (2008)
Presented by the American Association of School Administrators

Connect-ED Leadership Through Communication (2008)
Presented by the NTI Group, AASA and NSPRA

Florida Superintendent of the Year (2008)
Presented by the Florida Association of District School Superintendents

Spirit of Excellence Award (2007)
Presented by the Minority Development & Empowerment, Inc.

Florida Superintendent’s Volunteer/Community Involvement Award (2007)
Presented by the Florida Association of Partners in Education

Vann Miller Award for Outstanding Educational Administrator (2003)
Presented by the Illinois Association of School Administrators

Living the Dream Award (1997)
Presented by New York Governor George Pataki

Educational Leadership Award (1997)
Presented by the New York City Chapter NAACP President

Educational Leadership Award (1997)
Recognition for Outstanding Service and Commitment to Students of Our Schools.
Presented by the Jewish Teacher Community Chest Headquarters Chapters

Outstanding Educator Award (1997)
Presented by the Metropolitan Black Bar Association

Arthur Ashe Leadership Award (1996)
Presented by the Arthur Ashe — Athletic Association, Inc.

The Executive Educator 100 (February 1993)
Cited as one of the Top 100 Educators in North America by the The Executive Educator

EDUCATIONAL RESEARCH AND AFFILIATIONS

Carnegie Foundation’s Commission on Mathematics and Science Education, Member





USC Rossier School of Education, Board of Councilors
National Superintendents Roundtable

Public Education Network, Board Member

National Research Council’s Committee on Scientific Principles of Education Research, Education Task
Force

Economic Policy Institute, Washington, DC
Washington Association of Black School Educators
American Association of School Administrators

National Center for Educational Accountability, Broad Prize for Urban Education, Review Board
Member

Committee on Scientific Principles of Education Research, The National Academics, National Research
Council, Center for Education, Washington, D.C.

Professional Personnel Development Working Group, Joint Committee to Develop a Master Plan for
Education, Institute for Education Reform, California State University, Sacramento

The College Board Inspiration Awards, Member, Review Panel

EDUCATION

University of Massachusetts, Amherst, Massachusetts
Doctorate of Education, Educational Administration, 1978

University of Massachusetts, Amherst, Massachusetts
Master of Arts, Urban Education, 1973

Babson College, Wellesley, Massachusetts
Bachelor of Arts, Management, 1972

PUBLICATIONS

Only Connect: The Way to Save Our Schools (Farrar, Straus and Giroux) August 7, 2007






MEMO

DATE: May 25, 2012
TO: Tim Nesbitt
FROM: Rudy Crew

SUBJECT:  Consulting Activities --Fee Based

Following is a list of fee based activities contemplated during my tenure should I become the
Chief Education Officer for Oregon.

1. Revolution K-12
Position: Advisor/Board Consultant
Time Commitment: Periodic Weekends; evenings, personal telephone conference
on an as-needed basis

As indicated in my interviews as well as subsequent discussions, my current position with
Revolution K-12 is as President. The current position functions to provide oversight and
advisement to the senior leadership team in areas related to product design, strategy for effective
interface with urban communities, and connection to potential partners with an interest in
supporting mathematics instruction using a technology platform. Currently there are no business
dealings within the state of Oregon, nor have I provided any introductions, contacts, phone calls
or meetings with anyone in the Oregon K-12 leadership community.

2. Engrade

Position: Advisor to CEO
Time Commitment: Two meetings per year; evening and weekend telephone
calls as necessary

Began serving as an advisor to Engrade approximately one year ago in support of their effort to
design and introduce a digital assessment platform for use in classrooms throughout the United
States and worldwide. The work primarily has been completed; yet, I remain as an advisor to the
CEO with contractual compensation in the form of shares, if/when the company is sold.

3. University Teaching
Position: Clinical Professor; Lecturer
Time Commitment: Evenings and Saturdays

I have lectured at Stanford University, Harvard University, and Columbia Teacher’s College;
and, currently serve as a clinical professor at the University of Southern California. My intent 1s
to become an adjunct professor in Oregon but currently I am not employed, nor have I sought a





position to-date. Time permitting, and with the approval of the OEIB, I would seek an Adjunct
Faculty (teaching Leadership) within the academic community.

4. Progressus Therapy
Position: Board Member
Time Commitment: Four meetings per year

Service on this board includes telephone discussions and building of strategy for business
development. Currently, there are no contracts within the state of Oregon, nor any immediate
plans for work within the state. This company provides support to districts with high rates of
students with special needs. The company provides therapists to these districts on an out-
sourced basis to reduce costs and enable general fund dollars to be re-dedicated in the general
fund.

5. Speeches

Prior to service in Oregon, there are two speeches that have been long-standing on my calendar.
In July 2012, T have been asked to give a lecture at a university in Virginia.

In August 2012, I have been asked to provide the opening day speech for the administrative team
and faculty of Milwaukee Public Schools.






1)

2)

3)

4)

5)

6)

Chief Education Officer Deliverables

Design, organize and implement a state-level P-20 system.

» Build a unified public education system to support effective teaching and learning and
promote student success from early childhood through college and career readiness. SB
1581 gives the CEdO expanded authority over other education officials to move this
forward.

Develop an outcomes-based budget for education within the framework of the

Governor’s statewide 10-year budget project.

» Focus state funding on the most effective investments to prepare Oregonians for lifelong
learning, rewarding work and engaged citizenship. The CEdO will work with the
Governor, the Governor’s program funding team for education and the OEIB to develop
an outcomes-based budget for the P-20 education system for 2013-15.

Oversee the implementation and advance the use of Achievement Compacts for all

public education entities in Oregon.

» Use the new Achievement Compacts mandated by SB 1581 to focus the efforts of all
public schools on the state’s high school and college completion goals, encourage a
shared responsibility among educators for student success across the education
continuum, promote communications and accountability between the state and its
education entities and ensure success for all Oregon students.

Ensure the timely development of a longitudinal data base.

» Establish a common data system to guide investments and support teaching and
learning across the education continuum. Work is already underway to operationalize
the early stages of the data base and to complete the ROI work by June. This work is
staffed by the Oregon Department of Education and funded in part by a federal grant.

Oversee the implementation of the reorganization plan for early childhood services.

» Align early childhood services to ensure that children are ready to learn when they enter
kindergarten. The new position of Early Childhood Systems Director remains to be filled.
The CEdO will direct and control this position.

Direct the work of the Higher Education Coordinating Commission. Reach agreement

on the terms for university boards within the Oregon University System.

» The new Higher Education Coordinating Commission, which takes office in July, will be
responsible for convening a work group on the cost of text books, preparing a report to
the legislature on partnering with Western Governors University and addressing the
awarding of credit for prior learning.

» Until at least July 2013, the Chief Education Officer or designee will be responsible for
carrying out the functions of the HECC’s executive director.

» A legislative Special Committee, with eight legislators and two OEIB members, will take
up the development of recommendations for the creation of independent university
boards.






Oregon Education Investment Board

SPECIAL MEETING
Thursday, May 31, 2012
9:15-11:00 AM

gwgzgﬁfgﬁ Parkrose High School
OEIB Chair 9 12003 NE Shaver Street, Portland, OR 97220

NANCY GOLDEN AGENDA

Chair Designee

RICHARD

ALEXANDER . . . .
This meeting will be streamed live

JULIA BRIM-EDWARDS

YVONNE CURTIS 1. Welcome and Roll Call

MATTHEW DONEGAN | 5 = possible Executive Session to Consider the Hiring of Chief Education Officer,
SAMUEL HENRY Pursuant to ORS 192.660(2)(a)

NICHOLE MAHER 4. Chief Education Officer Selection

MARK MULVIHILL e Report on process
DAVID RIVES e Report on terms of employment
e Introduction of candidate

RON SAXTON e Board action on appointment and terms of employment
MARY SPILDE

5. Adjournment
KAY TORAN
JOHANNA
VAANDERING
Advisors

Susan Castillo
Supt. of Public Instruction

Camille Preus
Commissioner of
Community Colleges and
Workforce Development

George Pernsteiner
Chancellor of the Oregon
University System

Josette Green
Oregon Student Access
Commission

Staff

All meetings of the Oregon Education Investment Board are open to the public and will conform to Oregon public meetings laws. The upcoming
meeting schedule and materials from past meetings are posted online. Staff respectfully requests that you submit 25 collated copies of written
materials at the time of your testimony. Persons making presentations including the use of video, DVD, PowerPoint or overhead projection
equipment are asked to contact board staff 24 hours prior to the meeting. A request for an interpreter for the hearing impaired or for
accommodations for people with disabilities should be made to Seth Allen at 503-378-8213 or by email at seth.allen@state.or.us . Requests for
accommodation should be made at least 72 hours in advance.




http://www.ode.state.or.us/search/page/?id=3310



Tim Nesbitt

All meetings of the Oregon Education Investment Board are open to the public and will conform to Oregon public meetings laws. The upcoming
meeting schedule and materials from past meetings are posted online. Staff respectfully requests that you submit 25 collated copies of written
materials at the time of your testimony. Persons making presentations including the use of video, DVD, PowerPoint or overhead projection
equipment are asked to contact board staff 24 hours prior to the meeting. A request for an interpreter for the hearing impaired or for

accommodations for people with disabilities should be made to Seth Allen at 503-378-8213 or by email at seth.allen@state.or.us . Requests for
accommodation should be made at least 72 hours in advance.







May 29, 2012
To: Members, Oregon Education Investment Board

From: Julia Brim-Edwards, Chair
Chief Education Officer Screening Panel
Members: Kay Toran, Hanna Vaandering, Lynne Saxton, Ed Ray
Tim Nesbitt and Ben Cannon, Governor’s Office.

Subject:  Recruitment and Hiring of Oregon’s Chief Education Officer

RECRUITMENT — SCREENING PANEL

Governor Kitzhaber appointed a five-member screening panel for the Chief Education Officer in
fall of 2011. The charge was to hire a recruitment firm, build a position description, and work
with the firm to recruit, interview and reference candidates. The Screening Panel was to then
make a recommendation to the Governor on a candidate or candidates to consider for
advancement to the full Oregon Education Investment Board (OEIB).

POSITION DESCRIPTION -- COMMUNITY ENGAGEMENT

The Screening Panel used as the foundation for the position description the deliverables related
to the Chief Education Officer outlined in Senate Bill 909. In building the position description the
screening panel and its members met with a diverse group of Oregon leaders, stakeholders,
and organizations to hear perspectives on the core competencies, skills, and experience that
the screen panel should seek in the candidates for the position.

The groups and individuals engaged during this process included:
e University presidents, both regional and statewide; members of the Board of Higher
Education
Oregon Community College presidents
K-12 School Superintendents
Teachers and union representatives
Oregon Education Investment Board members — representing a range of stakeholders
State Superintendent of Public Instruction
Oregon School Board Association leadership and members
Business association leaders
Parent advocacy groups
Student representatives

In addition, members of the public had an opportunity to weigh in on the draft position
description and provide information and recommendations to inform the Screening Panel’s
work. More than 250 Oregonians responded to the online survey, and the OEIB meetings
provided an opportunity for public comment in December and January.

As part of that process, it was identified that additional clarification needed to be made in the
authorities granted to the Chief Education Officer. As a result, the Governor and OEIB
successfully advanced legislation in the 2012 legislative session to make these statutory
clarifications.





RECRUITMENT FIRM
Through a competitive process, the Screening Panel selected Greenwood/Asher (GA) to assist
the Panel in the recruitment of the Chief Education Officer.

ADVERTISEMENT

Greenwood/Asher worked through the Barnard Hodes Group and with Claire Speidel to
place advertisements for the Chief Education Officer position. Advertisements were
placed in the following: Chronicle of Higher Education (publication and website) and
online at DIVERSE, Hispanic Outlook, Inside Higher Education, American Association of
School Administrators, the National Council of Nonprofits and the Foundation Center.

MARKET SEGMENTATION - Outreach

Five hundred and sixty-four (564) contacts were made in the search by
Greenwood/Asher & Associates (G/A). One hundred and ninety-five (195) nhominations
were received from outreach calls by G/A and from members of the Screening Panel
and the Oregon community.

DIVERSITY OUTREACH

About 564 source and prospect contacts were made. Of those, 210 (37%) of the
contacts were to females, and 354 (63%) were to males. Contacts were made with many
candidates to create a diverse pool of active candidates

PROSPECT REVIEW; FIRST, SECOND, AND THIRD INTERVIEWS

On March 22, the Screening Panel met to review leading prospects for consideration. The
panel invited 11 candidates from the 52 applicants for first interviews. Ten candidates
participated in the first round of interviews on April 1 and 2, 2012. Based on first interviews, four
candidates participated in a second round of interviews. On May 4, Governor Kitzhaber and all
the members of the Screening Panel interviewed three candidates.

REFERENCING; BACKGROUND CHECKS; TERMS OF EMPLOYMENT

The screening panel and the consultants completed a 360-degree reference checking process,
including calling supervisors, peers and direct reports for three candidates. Additionally, all of
the finalists gave permission to call sources who knew their work, but who had not been
included in the reference lists candidates provided. The screening panel met to report on the
results of the reference calls. Extensive background checks, academic credential confirmation,
and follow-up referencing was completed. Terms of employment were also discussed and
agreed to by each of the candidates.

On May 24, the Screening Panel completed its work, meeting with the Governor to share
recommendations on the qualifications of the three finalists.






Thursday, May 31, 2012
Special Meeting
Parkrose High School
Library

12003 NE Shaver Street
Portland, OR 97220

Materials packet includes:

eMeeting minutes

*Meeting Agenda

eOverview of the Chief Education Officer selection process
eChief Education Officer deliverables

eDr. Rudy Crew bio

eDr. Rudy Crew CV

eDr. Rudy Crew consulting activities memo

eDr. Rudy Crew Letter of Interest






LETTER OF INTEREST
STATE OF OREGON CHIEF EDUCATION OFFICER

The following represents material terms for your employment as Chief Education Officer to be
recommended by the Office of Governor John Kitzhaber to the Oregon Education Investment
Board.

If the Oregon Education Investment Board offers to appoint you to this position, you confirm
hereby your interest in accepting this position on the following terms. Until formal written offer
and acceptance by the Oregon Education Investment Board and you occurs, no contract of
employment exists.

Salary: $280,000 per year, less applicable taxes and withholdings, paid in accordance with the
State of Oregen’s normal payroll practices.

Benefits: You will be eligibie to participate in the benefit package available to State of Oregon
employees which includes medical, dental and life insurance, retirement (through the Oregon
Public Employees Retirement System), vacation and sick leave accruals. Upon employment,
you wilt receive a one-time allotment of additional vacation time of 160 hours.

Allowances: You will be provided with a relocation allowance, based on actual expenses not to
exceed $30,000 for moving personal property from your current residences. You will also be
provided a car allowance of $1,000 per month.

Duration of Appoiniment: Your service will commence on July 1, 2012 and continue urtil June
30, 2015, with a decision to renew or not renew the contract one year prior to expiration.

Status: This position is an unclassified service position as defined in ORS 240.205, appointed
by the Board. If an offer of employment is extended and you accept it, you will voluntarily enter
into an employment relationship with the State of Oregon/Oregon Education Investment Board,
and will be subject to the standard terms applicable to the unclassified service except as
specifically modified by this agreement.

Your appointment shall be considered *at-will,” allowing either you or the State of
Oregon/Oregon Education Investment Board to terminate the employment relationship at any
time, with or without reason. Without waiving the “at-will" relationship, you agree to give the
Oregon Education Investment Board at least thirty {30) days’ writien notice of any voluntary
resignation. A resignation results in no obligation of the Oregon Education Investment Board for
any pay or henefits beyond those owing based on actual time worked.

Also, without waiving the “at-will” relationship, the Oregon Education Investment Board will
provide termination pay for the remainder of the duraticn of the appointment specified above,
not to exceed one year’s salary, in the event of termination of the employment relationship other
than through voluntary resignation or termination for cause. For the purposes of this document
‘cause” means actions that are contrary to the interests of Oregon, gross negligence or willful
malfeasance, materially detrimental to the interests of the Oregon Education Investment Board





or actions taken that are criminal, fraudulent or involve dishonesty or moral turpitude or a
profonged absence from your duties as Chief Education Officer greater than 30 days.

Mandatory Arbitration: Any disputes, whether or not arising in contract, tort or otherwise or
whether provided by statute or common law by you or the Oregon Education Investment Board
will be settled through binding arbitration. An arbitrator will be selected from a list provided by
the American Arbitration Association and the rules therein will govern the arbitration process.
Arbitrator fees and expenses shall be paid by the losing party. All other expenses shall be borne
exclusively by the party requiring the service or item for which payment is to be made.

Quiside Employment: As Chief Education Officer, it is expected you will devote such amount of
business time necessary to effectively discharge the authority, duties and powers associated
with this position. However, we recognize you may undertake outside activities or accept
consultation duties for additional remuneration. These activities are subject to the principle that
your primary professional loyalty is to the full-fime duties of the Chief Education Officer. Outside
duties cannot interfere with or be in conflict with the loyalty or energy expected as you perform
your duties. All outside consultation or professional obligations in which you are currently
engaged or may be engaged in the future must be approved in advance by the Oregon
Education Investment Board. The decision of the Oregon Education Investment Board is final
and in their sole discretion. As you perform outside professional activities or consultation duties
you must make clear to all you are acting in your individual capacity and are not speaking,
writing or acting in the name of the State of Oregon or the Oregon Education Investment Board.

This Outside Employment provision is subject to the Oregon Ethics Law (Ch 244) which limits
any source of financial gain or the avoidance of financial detriment for public employees, to
those gains or detriments that do not exist by virtue of holding public office or employment.
Those same limitations apply to relatives and members of the household of the Chief Education
Officer. The Oregon Ethics Law provides for exceptions, and those exceptions are permitted for
the Chief Education Officer. Other than activities or services permitted by the Board, the Chief
Education Officer shall not render services of a professional nature to or for any person or firm
for remuneration other than to the Board.

Any outside activities cannot involve the use of state property, facilities, equipment, or services,
except in limited circumstances when approved in advance by the Board. In order to minimize
the administrative burden of prior Board approval of each circumstance of cutside employment,
the Chief Education Officer may submit a request for approval of a specific category of outside
remuneration, such as honoraria, so long as the request adequately describes the
circumstances and limitations on the future expected, but presently unknown, source of the
remuneration.

The Governor will recommend to the Oregon Education Investment Board that your employment
as President of Revolution K-12 be approved pursuant to the terms and conditions outlined in
the memorandum of May 25, 2012 (attached hereto) and that your services for other entities be
approved pursuant to the terms of that same memorandum. The Governor's recommendation is
subject to the condition that any source of outside compensation be deemed compliant with





Oregon Ethics Law requirements after consideration by an appropriate representative of that
agency.

Confidentiality of Information: As Chief Education Officer, you will have access to confidential
information. During and after the termination of your employment as Chief Education Officer,
you may not directly or indirectly disclose or use any such information uniess permitted in
writing by the Oregon Education Investment Board.

As noted earlier, this Letter of interest is not an agreement of employment but rather a list of
those conditions that would become part of an employment agreement and thus require you
advance consideration.

For the Office of the Governor: For the Candidate:
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